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I. Summary of Case:

Complainant, the former program Director for Discovery House Comprehensive Treatment Center (“Discovery
House”) in Bangor, filed his Complaint with the Maine Human Rights Commission (“Commission”) alleging
discrimination on the basis of age and retaliation for activity protected under the Maine Whistleblowers’
Protection Act (“WPA”). Discovery House provides outpatient opioid treatment, and is owned by Respondent
DHG Services, LLC (“DHG”). DHG is a subsidiary of Respondent Acadia Healthcare Company, Inc.
(*Acadia”). Acadia provides behavior healthcare services and operates a network of 576 behavioral healthcare
facilities in the United States and United Kingdom. Respondents state that Complainant was discharged for
fraudulently signing another employee’s name on an incident report. The Investigator conducted a preliminary
investigation, which included reviewing all documents submitted by the parties and holding an Issues and
Resolution Conference (“IRC”). Based upon this information, the Investigator recommends that the
Commission finds no reasonable grounds to believe that Respondents discriminated against Complainant on the
basis of age or retaliated against Complainant for engaging in protected activity.

II. Jurisdictional Data:

1) Dates of alleged discrimination: April 15,2016 — April 26, 2017.

2) Date complaint filed with the Maine Human Rights Commission (“Commission”): October 16, 2017.

3) Respondent Acadia has over 19,000 employees; Respondent DHG has approximately 450. Both
Respondents are subject to the Maine Human Rights Act (“MHRA”), the Age Discrimination in
Employment Act (“ADEA”), and the WPA, as well as state and federal employment regulations.

4) Complainant is represented by Alison Tozier, Esq., and Richard O’Meara, Esq. Respondent is represented
by Brittany Stancombe, Esq.

II1. Development of Facts:

1) Complainant provided the following in support of his claims:







